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(Tao Te Ching 29)
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ABSTRACT

This research was conducted to determine and analyze the influence of leadership style on
employee performance with work motivation as an intervening variable. This research uses
guantitative methods. The data collection technique in this research uses a questionnaire. A
sample of 54 was carried out using census sampling. Path analysis techniques, and T test.
The results of this research found that leadership style has a significant effect on work
motivation, leadership style has a significant effect on employee performance, motivation
has a significant effect on employee performance, leadership style has a significant effect
on employee performance and work motivation is able to mediate the effect Leadership

style on employee performance at Pullman Jakarta Indonesia

Keywords : Leadership style, Work motivation, Employee performance
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