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Change is  not always easy and it is not always simple, but with enough dedication, any habit 

can be reshaped. So, if you really want it, becoming the best version of yourself, get up today 

and start working on it, I promise you all get there.  
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ABSTRAK 

 

 

           Pelatihan merupakan aspek penting dalam mengembangkan sumber daya manusia 

terutama untuk mengembangkan kemampuan intelektual dan kepribadian manusia. Penelitian 

ini dilakukan untuk mengetahui bagaimana evaluasi pelaksanaan pelatihan berdasarkan teori 

Kirkpatrick yang terdiri dari level 1 (reaksi/reaction), level 2 ( Pembelajaran/Learning), level 

3 (Perubahan perilaku/Behaviour) dan Level 4 ( Kinerja sebagai hasil pelatihan/result). Metode 

yang digunakan pada penelitian ini adalah metode kuantitatif dengan jenis penelitian deskriptif. 

Teknik sampling yang digunakan adalah teknik pengambilan sample non probability sampling 

dengan teknik saturation sampling (sampel jenuh), yaitu teknik pengambilan sampel dimana 

semua populasi digunakan sebagai sampel. pada penelitian ini mendapatkan 35 responden 

dimana responden dalam penelitian ini adalah peserta pelatihan pemandu wisata alam tahun 

2022 dengan teknik pengumpulan data menggunakan kuesioner secara online melalui Google 

Forms. Analisis yang digunakan adalah analisis skala likert dan digambarkan dengan garis 

kontinum. Berdasarkan hasil olahan data statistik deskriptif dapat diketahui bahwa level 

1/reaction/Reaksi termasuk dalam kategori tinggi, level 2/learning/Pembelajaran termasuk 

dalam kategori sangat tinggi, Level 3/behaviour/Perilaku termasuk dalam kategori tinggi, dan 

level 4/result/Hasil termasuk dalam kategori tinggi. Hasil penelitian ini dapat membantu 

penyelanggara pelatihan untuk meningkatkan penyelenggaran pelatihan di tahun selanjutnya.  

 

 

 

Kata Kunci : Evaluasi, Pelatihan, Model Kirkpatrick  
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ABSTRACT  

 

        Training is an important aspect in developing human resources, especially for developing 

intellectual abilities and human personality. This research was conducted to find out how to 

evaluate the implementation of training based on Kirkpatrick's theory which consists of level 1 

(reaction), level 2 (learning), level 3 (change in behavior) and level 4 (performance as a result 

of training/result) . The method used in this research is a quantitative method with a descriptive 

research type. The sampling technique used is a non-probability sampling technique with a 

saturation sampling technique, namely a sampling technique where the entire population is 

used as a sample. In this study, there were 35 respondents, where the respondents in this study 

were participants in the 2022 nature tourism guide training with data collection techniques 

using online questionnaires via Google Forms. The analysis used is Likert scale analysis and 

is depicted with a continuum line. Based on the results of processed descriptive statistical data, 

it can be seen that level 1/reaction/reactions are included in the high category, level 

2/learning/learning is included in the very high category, level 3/behavior/behavior is included 

in the high category, and level 4/results/results included in the high category. The results of 

this research can help training organizers to improve training implementation in the following 

year. 

 

 

Keywords: Evaluation, Training, Kirkpatrick Model 
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